
Innovate RAP 

This is what we will do in 2021-2023

Develop an engagement 
framework to guide our work 
with partners and update our 

suite of tools that guide 
participation to better meet 

local cultural needs.
           

Develop a cultural learning 
strategy in consultation with 
Aboriginal and Torres Strait 

Islander stakeholders.                          

Engage with key 
stakeholders to develop 

an employment plan.

Develop an anti-discrimination 
policy with guidance and input 

from key stakeholders.

Embed cultural protocols 
throughout the organisation, 

and invite Traditional Custodians 
to provide appropriate cutural 

protocols at events.                                                                                                                                 

Ensure our procurement policies 
create no barriers for Aboriginal 

businesses.             

Build on the expertise of key 
ACCOs in our region in 
developing activities.

Celebrate Aboriginal and 
Torres Strait Islander culture 
and strength through events.

Build cultural safety in to our 
procurement of commissioned 

services.     

Respect

Understanding Aboriginal 
and Torres Strait Islander 

peoples’ cultures, histories 
and rights is central to 

building collaborative and 
respectful relationships 

Relationships

Building strong relationships 
and partnerships with 

Aboriginal and Torres Strait 
Islander people is essential in 

our role of improving the 
health system  

Opportunities 

Creating and fostering new 
opportunities for Aboriginal 

and Torres Strait Islander 
peoples, communities and 
organisation is part of our 

everyday work


